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Who is in the room?

1

Regulator / Operator Vendor / Not for Profit Student / Other
Government Service Academic
Company
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How do you access learning about data?

Offline (books, self-paced)

On the job @
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How would you prefer to access learning?

community of practice

best practise

... mentoring

case studies

external courses
you tube
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What do you want / need to learn about?

data manager development

technical skills impact on decision making
value recognition

e Jis

machine learning
open data

driving change
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What challenges do you face in learning about
data?

Applying new data concepts

Domain knowledge ’ Time

What to focus on - our business/asset lifecycle is
a big topic

Finding the time, keeping up with the latest Access to software to play with
developments

Domain expertise
Access to the data and the SME's

Standardes.
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What challenges do you face in learning about
data?

Applying new data concepts Application of latest data concepts and Finding the time, keeping up with the latest
technologies developments

Finding ways to access new concepts and best
practice to benefit the wider NDR community




Conclusions

* Learning preference — on the job / mentorihg .

 Mentoring is both upwards and downwards
e To senior management and to reports _
e Reverse mentoring from reports - on new sk|IIs / technlques / etc.

* Mentoring should be incorporated as part of a job descrlptlon and
annual objectives — a reminder to do it! '

e Data is also about communication & promotion — no value in the data
if not used

 How to keep up with new skills - Learn from this community!



Proposals

* We should set up a (free) NDR Commumty
Slack Channel!

e NDR 2021 Hackathon
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THANK YOU!







